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្រពះǍជ្រកម 

      នស/ រកម/ ០៩០២ / ០១៨            េយង 
្រពះបទសេមƉច្រពះ នេǍតƉម សហីន ុ

Ǎជហរវិងƞ ឧភេǂសជុត វសិទុធពងƞ អគគមǓបរុសរតន ៍
និកនេǍតƉម ធមមកិមǓǍជធិǍជ បរមនថ បរមបពិ្រត 

្រពះេច្រកȩងកមពជធិបតីុ  
 

- បន្រទងយ់ល់រដƊធមមនុញញ  ៃន្រពះǍជǁច្រកកមពុជ 
- បន្រទងយ់ល់្រពះǍជ្រកតយេលខ នសឹ /រកត/ ១១៩៨/៧២ ចុះៃថងទ ី ៣០ ែខ វចឆក ឆន ំិ ិ  
១៩៩៨ សƉពករែតងǂំី ី ងǍជរƽƊ ភបលិ ៃន្រពះǍជǁច្រកកមពជុ  

- បន្រទងយ់ល់្រពះǍជ្រកមេលខ ០២/នស/៩៤ ចុះៃថងទ ី ២០ ែខ កកកƽ ឆន  ំ១៩៩៤ 
ែដល្របកសឱយេ្របចបប់ សƉពី  ីករេរȢបចំ នងករិ ្រប្រពតƉឹ េទៃនគណៈរដƊមȜនƉ ី

- បន្រទងយ់ល់្រពះǍជ្រកមេលខ នស/រកម/០៦៩៩/ ចុះៃថងទី ១៧ ែខ មថុនិ  ឆន  ំ
១៩៩៩ ែដល្របកសឱយេ្របចបប់ សƉពី  ីករបេងកត ្រកសួងសងគមកចច ករងរិ  បណƉ ះុ
បǁƉ លវជជ ជវៈិ ី  នងយុវនតសមបទិ ី ិ  

- បន្រទងយ់ល់េសចកƉ្រកបបងគទូលថƛ យី ំ របស់សេមƉចនយករដƊមȜនƉ ៃនី ǍជរƽƊ ភបិល 
កមពជ ុ នងរបស់រដƊមȜនƉិ ី្រកសួងសងគមកចចិ  ករងរ បណƉ ះុ បǁƉ លវជជ ជវៈ ិ ី នងិ
យុវនតសមបទី ិ  

 
្របកសឱយេ្រប 

 

 ចបប់សƉពរបបសនƉសុខសងគមស្រមប់ជនទងំǔយ ែដលសថតី ី ិ ិ េន

េ្រកមបទបបញញតƉិៃនចបបស់Ɖពករងរ ែដលរដƊសភី ី បនអនុមត័កលពៃថងទ ី ី ១៥ 

ែខ សǓ ឆន  ំី ២០០២ នសមយ័្របជុេពញអងគេលកទ ំ  ី ៨ នតកលទ ី ិ ី ២ េហយ
ែដល្រពទធសភឹ បនយល់្រសបǂមទ្រមង ់ នងគតិ ិៃនចបបេ់នះទងំ្រសȩង េƽយ
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គម នែកែ្របអƛេឡយ កលពៃថងទ ី  ី ី ០៥ ែខ កញញ  ឆន  ំ២០០២ នសមយ័្របជុំេពញ

អងគេលកទ ី ៧ នតកលទី ិ ី ១ ។ 

 ចបបេ់នះ មនេសចកƉទងំ្រសȩងដូចតេទ ៖ី  
 

ជពូកទី  ំ ១  
បទបបញញ តƉិទូ េទ   

 
ម្រǂ ១.- 

 ចបបេ់នះមនេគលបំណងបេងកតឱយមនរបបសនƉសុខសងគម   សំǍប់ ិ
ជនទងំǔយែដលសថតេនេ្រកិ មបទបបញញតƉិៃនចបបស់Ɖពី ីករងរ េនកនងុ ្រពះǍ

ជǁច្រកកមពជុ   ដូចតេទ ៖ 

 ១-ែផនក្របកេ់ǒធន  ែដល្រតȪវទទលួបនទកផƉល់ǂវកលកុ ិ  ជǍភព 

ទុពƛលភព នងមរណភពិ  ។ 

 ២-ែផនកǓនភយ័ករងរិ  ែដល្រតȪវទទលួបនទកផƎល់ǂវកលកុ ិ  

េ្រគះថន កក់រងរ នងជងវជជ ជវៈ ។ិ ំ ឺ ិ ី  

 ចំេពះែផនកដៃទេផƞងេទȢត  នង្រតȪវកំណតេ់ƽយអនុ្រកតយជបនƉបនទ ប ់ ឹ ឹ
េƽយែផơកេលǒថ នភពជកែ់សƉងៃនេសដƊកចចជតិ ិ ។ 
 
ម្រǂ ២.- 

 េសǏែដល្រតȪវបំេពញបែនថមេលǂវកលកទំ ិ ងេនះ រមួមនសកមមភព

ែផនកសុខភបិល នងសងគមកចច្រតȪវកំណតេ់ƽយអនុ្រកតយិ ិ ឹ  ។ 
 
ម្រǂ ៣.- 

របបសនƉសុខសងគម ែដលបេងកតេƽយចបបេ់នះ្រតȪវធិ  នǍ៉បរ់ងេƽយ 

េបǔជតិរបបសនƉសុខសងគម សរេសរកតថ់ ិ  “ប.ស.ស” ។ េបǔជតរបបិ  

សនƉសុខសងគមិ ជ្រគះឹǒថ នǒធរណៈ ែដល្រតȪវបេងកតេƽយអនុ្រកតយ ឹ អនុេǎម 

ǂមចបប់សƉពលកខនƉកៈី ី ិ ទូេទៃនសហ្រគសǒធរណៈ ែដល្របកសឱយេ្រប 
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េƽយ្រពះǍជ្រកមេលខជស/រកម/០៦៩៦/០៣ ចុះៃថងទ ី ១៥ ែខ មថុន ឆន  ំិ
១៩៩៦ នង្រពះǍជ្រកតយិ ឹ េលខនស/រកត/១២៩៧/៩១ ចុះ ៃថងទ ី ៣១ ែខ ធន ឆន  ំូ
១៩៩៧ សƉពី ីលកខនƉកៈិ គតយុតƉិ ិៃន្រគះǒថ នǒធរណៈឹ  ។ 

 

ម្រǂ ៤.- 

 ជនែដល្រតȪវƽកប់ញចលឱយេនកនងរបបសនƉសុខសងគមូ ុ ិ  ǂមចបបេ់នះ 

េƽយមនិមនែបងែចកពពូជǒសន ៍ី ពណ៌សមបរ េភទ ជេនȟ ǒសន ុ ំ

គំនតនេយបយ ជតិ ិ-កំេណត េដមកំេណតសងគម   ករចូលជសមជកិសហជពី

កមមករនេយជិ ិត  ឬ ករេធƛសកមមភពកនងសហជព គ ៖ុ ី ឺ  

 -កមមករនេយជតទងំអិ ិ ស់  ែដលសថតេនេ្រកមបទបបញញតƉិ ិៃនចបប់

សƉពី ីករងរ ្របសនេបជនទងំេនះិ  េធƛសកមមភពករងរេនកនង ុ ទកដឹ ី ៃន្រពះǍជ

ǁច្រកកមពជ េដមបុ  ជី្របេយជនស៍្រមបន់េយជកមន ក ់ឬេ្រចិ ននកេ់ƽយមនិ

គតដល់្របេភទ ទ្រមង់ិ នងិសុពលភពៃនកចចសនយ ឬិ ្របេភទ នងចំននួៃនិ
្របកឈ់នលែដលជនេនះបនេធƛ ឬួ  បនទទលួេឡយ  ។ 

 -កមមករនេយជតរដƊ ិ ិ កមមករនេយជតិ ិ  ៃនអងគករǒធរណៈ នង ិ
បគុគលកិ ទងំអស់ ែដលមនសថតេនេ្រកមករ្រគប់ិ ិ ្រគងេƽយសហលកខនƉកៈិ មȜនƉី
Ǎជករសីុវលិ ឬលកខនƉកៈិ ទូត ្រពមទងំភន កង់រ្រកȩមǍជករǒធរណៈ ែដល

ែតងǂងំេƽយបេǁƉ ះǕសនន ។ 

 -សសƞǒǎវជជ ជវៈិ ិ ី  ជនែដលƽកឱ់យេធƛករងរេន កនងមណƋ លុ  

បណƉ ះុ បǁƉ ល ស្រមបស្រមȫល នងអបរ់វំជជ ជវៈǒេឡងវញ នងកូនជង្រតȪវិ  ិិ ី ិ  

ចតទុ់កដូចជកមមករនេយជតិ ិ  ដូចមនែចងេនកនងǏកយខណ័Ƌ  ុ ១ ៃនម្រǂេនះ 

ែដរ ។ ែបបបទស្រមបអ់នុវតƉបទបបញញតƉិែផនកេនះ ្រតȪវកំណតេ់ƽយ្របកស 

ៃនរដƊមȜនƉ្រកី សួងទទលួបនទកវស័យុ ិ របបសនƉសុខិ សងគម ។ 

 -ជនែដល្របកបមខុរបរកនងវជជ ជុ ិ ីវៈេសរ  ែដល្រតȪវកំណតេ់ƽយី
្របកសរបស់រដƊមȜនƉ្រកសួងទទលួបនទកវស័យរបី ុ ិ បសនƉសុខសងគមិ  ។ 

 -កមមករនេយជតេធƛករមƉងមក ល ឬិ ិ  ǂមរដូវ ។  ែបបបទចបំច់
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េƽយែឡកេផƞងេទȢតស្រមបក់រអនុវតƉបទបបញញតƉៃនែផនកេនះិ  ្រតȪវកំណតេ់ƽយ

្របកសរបស់រដƊមȜនƉី្រកសួងទទលួបនទកវស័យរបបសនƉសុខសងគម បនទ បព់បនុ ិ ិ ី

ទទលួេយបល់ព្រកȩម្របកǜបី ឹ េចចកេទស នង្រកȩម្របកǜភបលៃនេបǔជតិ ឹ ិ ិរបប

សនƉសុខសងគមិ  ។  

 សមសភពនងករ្រប្រពិ ឹតƉេទ ៃន្រកȩម្របកǜបេចចកេទសឹ ្រតȪវកំណត់

េƽយអនុ្រកតយឹ  ។ 

 

ម្រǂ ៥.- 

 ១-ជនទងំǔយǁ  ែដល្រតȪវបនចូលកនងរបបសនƉសុខសងគម ុ ិ

កនងរយៈុ េពលយ៉ងតច្របមំយួ ិ (៦) ែខ ជបនƉបនទ បម់កេហយៗ អស់លទធភព

បំេពញលកខខណƋ   ៃនករបញចលកនងរបបសនƉសុខសងគមៃនចបបេ់នះ ប៉ែុនƉចង់ូ ុ ិ បនƉ

េƽយសម័្រគចតƉេនិ កនងែផនកុ េǒធនតេទេទȢត ្រតȪវƽកព់កយសំុកនងុ រយៈេពលបី

ែខេ្រកយពៃថងែដលី ខ្លនបនបញចប់ួ កលបរេចឆទ ǂមេសចកƉតំរវូៃនករបញចលិ ី ូ េទ

កនងរបបេនះុ  ។ 

 ២-បនទ បព់បនទទលួេយបល់ព្រកȩម្របកǜបេចចកេទស នង្រកȩមី ី ឹ ិ

្របកǜឹ ភបលៃនេបǔជតរបបសនƉសុខសងគមិ ិ ិ  រដƊមȜនƉ្រកសួងទទលួបនទកវស័យី ុ ិ

របបសនƉិសុខសងគម ្រតȪវេចញ្របកសកំណតអ់ំពែបបបទអនុវតƉី  ចំេពះករធន

Ǎ៉បរ់ងែផនកេǒធនǂមករសម័្រគចតƉ ដូចមនែចងកនងម្រǂេនះិ ុ  ។ 

 

ម្រǂ ៦.- 

 នេយជក នងកមមករនេយជតទងំអស់ិ ិ ិ ិ  ែដលសថតេនេ្រកមបទបបញញតƉិ ិ

ៃនចបបេ់នះ ្រតȪវមនកតពƛកចចបងភ់គទនជូនដល់ ិ ប.ស.ស ។ ែបបបទ នងិ

នតវធៃនី ិ ីិ ករបងភ់គទន នងករទទលួǂវកលក ្រតȪវកណំតក់នងអនុ្រកតយិ ិ ឹុ សƉពី ី

ករបេងកត  ប.ស.ស ដូចមនែចងកនងុ ម្រǂ ៣ ខងេល ។ 
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ជពូកទី  ំ ២  
ែផនក្របក់េǒធន  

 
ម្រǂ ៧.- 

 ǂវកលកៃនែផនក្របកេ់ǒធនមនជǕទȨ េǒធនជǍភព វភជន៍ិ ិ
ជǍភព េǒធនទុពƛលភព េǒធនចំេពះអនកេនកនងបនទក នងវភជន៍ុ ុ ិ ិ ចំេពះ

អនកេនកនងបនទកុ ុ  ។ 
 
ម្រǂ ៨.- 

 ១-សមជកិ ប.ស.ស ែដលមនǕយុ ៥៥ ឆន  ំ មនសទធទទលួិ ិ
នូវ្របកេ់ǒធនជǍភព ្របសនេបជនេនះបនបំេពញលកខខណƋ ដូចតេទ ៖ិ   

    ក-ចុះេឈម ះកនងបញជ ៃនុ ី  ប.ស.ស  កនងថរេវǎយ៉ងតចៃមភុ ិ ិ  

(២០) ឆន  ំ។ 

 ខ-បនបងភ់គទនយ៉ងតចបំផុតហុកសបិ ិ (៦០) ែខ ស្រមប់

របបសនƉិសុខសងគម កនងអំឡងេពលដបឆ់ន ចុំងេ្រកយ គតរហូតមកទល់ុ ុ ិ កល

បរេចឆទិ  ែដលមនសិទធិ្រតȪវបនទទលួ្របកេ់ǒធន ។  

 ២-សមជក ិ ប.ស.ស ែដលមនករចុះទនេ់ខǜយសមបទមនុ

Ǖយុ ៥៥ ឆន  ំេទះជខងǒម រតកƉ ឬǍងកយកƉ បǁƉ លឱយបតប់ង់ី ី ី សមតថភព

ករងរ ែដលទទលួបន្របកឈ់នល ប៉ែុនƉបនបំេពញនូវលកខខណƋ ដូចមនួ ែចង

កនងǏកយខុ ណƋ ខងេលេនះ Ǖចេសន សំុ្របកេ់ǒធនកǎទករណ៍បន។ ែបបបទិ
ៃនករកំណតន់ងករ្រតȫិ តពនតយភពចុះទន់ិ ិ េខǜយសមបទមនុǕយុ ៥៥ ឆន  ំ ្រតȪវ

េចញេƽយ្របកសរបស់រដƊមȜនƉ្រកសួងទទួលបនទកី ុ វស័យរបបសនƉសុខសងគមិ ិ  

បនទ បព់ករផƉល់េយបល់ព្រកȩម្របកǜភបលៃន ី ី ឹ ិ ប.ស.ស ។ 

 ៣-្របកេ់ǒធនជǍភព នង្របកេ់ǒធនកǎទករណ៍ិ ិ មន
្របសទធភព េនិ ៃថងទមយួៃនែខǂម្របតទន បនទ បព់កលបរេចឆទែដលǒមជនី ិ ិ ី ិ ី
បនបំេពញǂមលកខខណƋ ្រតម្រតȪវរចួេហយ ្របសនេបǒមជនឹ  ិ  ី េនះបនេផញពកយ

  5 
 



    
 

សំុមក ប.ស.ស កនងុ រយៈេពលដបព់រ ី (១២) ែខ បនទ បព់កលបរេចឆទី ិ ដូចេពល
ខងេល ។ កនងករណុ ី ែដលពកយសំុ្របកេ់ǒធនេធƛេនេ្រកយថរេវǎិ  ដូចមន
ែចងខងេល ្របកេ់ǒធននង្រតȪវមន ឹ ្របសទធភពិ េនៃថងទមយួី  ៃនែខǂម
្របតទនិ ិ បនទ បព់កលបរេចឆទៃនៃថងែដលី ិ បនទទលួពកយសំុ ។ 
 ៤-សមជក ិ ប.ស.ស ែដលមនǕយុ ៥៥ ឆន  ំបនបងភ់គទន
តចជងិ ហុកសបិ  (៦០) ែខ ស្រមបរ់បបសនƉសុខសងគម ែថមទងំបនបញចប់ិ
្រគបក់រងរែដលǕចទទលួបន្របកឈ់នល ប៉ែុនƉមនទនប់នបំេពញលកខខណƋួ ិ
េផƞងេទȢតេដមប Ǖីចទទលួបន្របកេ់ǒធនជǍភព ្រតȪវមនសទធទទលួិ ិ វភជន៍ិ
ជǍភពែដល្រតȪវេបកឱយែតមƉងគត ់។  
 
ម្រǂ ៩.- 
  សមជក ិ ប.ស.ស ែដលធ្ល កក់នងទុពƛលភពមនុǕយុ ុ ៥៥ ឆន  ំ មន
សទធិ ិទទលួនូវ្របកេ់ǒធនទុពƛលភព ្របសនេបǒមជនបនិ  ី បំេពញលកខខណƋ
ដូចតេទ ៖  
 ក-មនេឈម ះកនងបញជ ៃន ុ ី ប.ស.ស យ៉ងតច្រប ំិ (៥) ឆន  ំ។ 
 ខ-បនបងភ់គទនចំននួ្របមំយួ (៦) ែខ សំǍបរ់បបសនƉិសុខ
សងគមកនងុ អំឡងេពលដបព់រ ុ ី (១២) ែខចុងេ្រកយ េƽយគតមកិ ទល់ៃថងែដល
ǒមជនចបេ់ផƉី មបតប់ងស់មតថភពករងរេƽយǒរទុពƛលភព ។ 
 
ម្រǂ ១០.- 
  ្របសនេប ǒមជនៃនេǒធនជǍភព ឬទុពƛលភព ឬិ  ី េǒធនកǎ
ទករណ៍ិ ទទលួមរណភព ឬកក៏នងករណែដលសមជក ុ ី ិ ប.ស.ស ទទលួមរណភព 
េហយែដល េនកនងុ កលបរេចឆទៃនមរណភពេនះ ជនេនះបនបំេពញិ លកខខណƋ
្រគប្់រគនស់្រមបក់រទទលួយកអតថ្របេយជនព៍េǒធនជǍភព ឬី ទុពƛលភព 
ឬកប៏នបងភ់គទនចំននួមយួរយែបត៉សប ិ (១៨០) ែខ ស្រមបរ់បបសនƉសុខិ
សងគមរចួេហយ អន កសទធវនƉៃនជនទងំិ ិ េនះមនសទធទទលួបននូវេǒធនិ ិ ចំេពះ
អនកេនកនងបនទក ។ុ ុ  
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ម្រǂ ១១.- 

 ្របសនេបសមជក ិ  ិ ប.ស.ស មនǕចមនសទធទទលួនូវ្របកេ់ǒិ ិ ិ ធន

ទុពƛលភពបន នងមនទនប់នបងភ់គទនិ ិ ្រគបច់ំននួមយួរយែបត៉សប ិ (១៨០) 

ែខសំǍបរ់បបសនƉិសុខសងគម គតមកទល់នងៃថងែដលខ្លនទទលួមរណភពិ ឹ ួ េទ

េនះ បƉី ឬ្របពនធែដលជទុពƛលជនកƉ ឬមនែមនកƉ ្រពមទងំកូនកំ្រពៃនǒមជន ី ិ ី ី
្រតȪវមនសទធទទលួអតថ្របេយជនជ៍វភជន ៍ ចំេពះអនកេនកនិ ិ ិ ុងបនទកែដលេបកឱយុ 
ែតមƉងគត ់ កនងចំននួមនតចជង្របកេ់ǒធនុ ិ ិ ជǍភព្របចែំខសំǍបស់មជក ិ
ប.ស.ស េនះ ។ 
 

ជពូកទី  ំ ៣  
ែផនកǓនិភ័យករងរ  

 
ម្រǂ ១២.- 

 ្រតȪវចតទុ់កជេ្រគះថន កក់រងរ េ្រគះថន កែ់ដលធ្ល កេ់លរបូកយ កមមករ

នេយជត េƽយេធƛករ ឬកនងេពលេធƛករ េទះេƽយេហតុយ៉ិ  ិ ុ ងǁកេ៏ƽយ 

េហយ េទះមនកំហុសពកមមករនេយជត ឬគម នកេ៏ƽយ គេ្រគះថន កែ់ដលធ្ល ក់ី ិ ឺិ
េលរបូកយកមមករនេយជតកនង ិ ិ ុ េពលេធƛករឱយនេយជក ឬនយកសហ្រគស  ិ
ឬធ្ល កេ់លសសƞវជជ ជវៈមនឈនលកƉ ឥតឈនលកƉិ ី ីិ ី ួ ួ  កនម់ខុងរជអƛ េនទកែន្លងី ី
ǁកេ៏ƽយ ។ 

 មយ៉ងេទȢត ្រតȪវចតទុ់កជេ្រគះថន កក់រងរែដរ ចំេពះេ្រគះថន កǁ់

ែដលធ្ល កេ់លរបូកយកមមករនេយជត កនងេពលែដលǒមខ្លនេធƛដេណរិ ី  ិ ុ ួ ំ ពលំេនី
ǒថ នខ្លន្រតងេ់ឆព ះួ េទទីកែន្លងេធƛករ ឬវលមកវញេƽយគម នឈប ់ ឬេƽយ ិ ិ គម ន

Ǐងេទកែន្លងេផƞងជ្របេយជនផ៍ទ ល់ខ្លន ួ ឬេ្រកពករងរែដលេគត្រមȪវឱយេទ ។ី  
 

ម្រǂ ១៣.- 

 ១-ជងែដលបǁƉ លមកពវជជ ជវៈ ក្៏រតȪវចតទុ់កថជǓនភយ័ំ ឺ ិ ីី ិ
ករងរែដរ ។ រដƊមȜនƉី្រកសួងទទលួបនទកវស័យរបបសនƉសុខសងគម ុ ិ ិ នងរដƊមȜនƉិ ី
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្រកសួងសុខភបលិ ្រតȪវេចញ្របកសរមួសƉពី  ី ករកំណតប់ញជជងវជជ ជវៈ េƽយី ំ ឺ ិ ី
មនភជ បម់កជមយួនូវបពជ◌ាៃនី មខុរបរេ្របកំǎំងកយ មខុរបរែដលបះ៉ពល់

េƽយជតពុល  នងមខុរបរែដល្រតȪវអនុវតƉិ ិ េនកនងុ លកខខណƋ   

ឬតំបនម់នលកខណៈមន្រប្រកត ិ ី  ែដលនឱំយអនកេធƛករេកតជងេផƞងៗ  ំ ឺ    បនទ ប់

ពករផƉល់េយបល់ពី ី្រកȩម្របកǜបេចចកេទសឹ  ។ 

 ២-បពជ◌ាេនះ្រតȪវេសេរពនតយេឡងវញជកលក េដមបែកលំអី   ិ ិ  ិ ីិ 
បេចចកេទសឱយបនេជȟនេលȟន នងជរញុករយល់ដងខងេវជជǒȜសƉិ ំ ឹ  ស្រមបជ់    

មលូƽƊ នកនងករទប់ុ ǒក តេ់្រគះថន កជ់ងវជជ ជវៈ ។ំ ឺ ិ ី  

 ៣-ជងំឺែដលេគបន្របកសថជǓនភយ័ករងរិ  េ្រកយពកលី
បរេចឆទិ  ែដលកមមករនេយជតបនឈបេ់ធƛករងរេហយេនះ  កǕ៏ចេបកសទធិ    ិ ិិ
ឱយអនករងេ្រគះទទលួǂវកលកស្រមបǓ់នភយ័ករងរបនែដរ េបកិ ិ  រ្របកស

េនះសថតកនងអំឡងេពលែដលិ ុ ុ មនបញជ កក់នងបញជុ ីៃនជងវជជ ជវៈ ែដលមនំ ឺ ិ ី ែចង

កនងǏកយខណ័Ƌ ទ ុ ី ១ ខងេល ។  
 

ម្រǂ ១៤.- 

 ១-អនករងេ្រគះេƽយេ្រគះថន កក់រងរ ឬេ្រគះថន កក់នងុ ករេធƛ
ដេណរ ឬជងំ ំ ឺវជជិ ជវៈ ្រតȪវជូនដណងជបនទ នេ់ទនេយជក ឬអនកតǁំងី ំ ឹ ិ ៃន

នេយជកេនះអំពេ្រគះថន កែ់ដលធ្ល កម់កេលខ្លនិ ី  ួ  េលកែលងែត កនងករណុ ី ្របធន

សកƉȨ ឬករមនមនលទធភពជិ ǒថ ពរ ឬកម៏នមលូេហតុសមេហតុសមផល។ 

កតពƛកិចចដូចគន េនះែដរ េបកនងករណមន ីុ េ្រគះថន កប់ǁƉ លឱយបតប់ងជ់វត ី ិ
្រតȪវធ្ល កេ់ទេលអនកសទធវនƉ ិ ិ  ។ 

 ២-នេយជក្រតȪវជូនដណងេទ ិ ឹំ ប.ស.ស កនងរយៈេពលយ៉ងយូរុ
ែសសបិ ្របបំ ី (៤៨) េម៉ង ចំេពះេ្រគះថន កក់រងរ ឬេ្រគះថន កក់នងុ ករេធƛដេណរំ   

ឬជងវជជ ជវៈំ ឺ ិ ី ែដលធ្ល កេ់លរបូកយនេយជតកមមករ ែដលេធƛករកនង ិ ិ ុ សហ្រគស

របស់ខ្លនួ  ។ ករជូនដណងំ ឹ េនះ ្រតȪវេធƛǂមទំរងែ់បបបទ ែដលមនកំណតក់នងុ
្របកសរមួៃន្រកសួងទទលួបនទកុ វស័យិ របបសនƉិសុខសងគម នង្រកសួងិ សុខភបិល 
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ǂមសំេណរបស់្រកȩម្របកǜភបលៃន  ឹ ិ ប.ស.ស ។ 

 ៣-ែបបបទៃនករ្រតȫតពនតយ  នងកតពƛកចចៃនអនករងេ្រគះិ ិ ិ ិ ថន ក់

ករងរ ឬេ្រគះថន កក់នងករេធƛុ ដេណរ ឬជងវជជ ជវៈ ្រតȪវកំណតេ់ƽយ្របកសរមួំ ំ ឺ ិ ី
ៃន្រកសួងទទលួបនទកុ វស័យិ របបសនƉសុខសងគម នង្រកសួងសុខភបលិ ិ ិ  ។ 
 
ម្រǂ ១៥.- 

 ǂវកលកៃនǓនភយ័ករងរមន ៖ិ ិ  

 ក-ករែថទ ំ នងពយបលមខុរបសួែដលបǁƉ លិ មកពេ្រគះី
ថន កក់រងរ ឬេ្រគះថន កក់នងករេធƛដេណរ ឬុ  ំ ជងវជជំ ឺ ិ ជវៈ េទះី បេ្រគះថន កេ់នះី
បǁƉ លឱយមនករǕកខ់នេធƛករកƉ ឬ ី គម នកƉ ។ី  

 ខ-ករផƉល់្របកប់ំǁច្់របចៃំថងស្រមបេ់្រគះថន កក់រងរ ឬ

េ្រគះថន កក់នងុ ករេធƛដេណរ ឬ ំ ជងវជជ ជវៈ ែដលបǁƉ លឱយបតប់ងស់មតថភពំ ឺ ិ ី
ករងរជបេǁƉ ះǕសនន ។ 

 គ-ករផƉល់ធនǎភ ឬ្របកវ់ភិជន ៍ ស្រមបក់របតប់ង់

សមតថភពករងរ ចំេពះេ្រគះថន កក់រងរ ឬេ្រគះថន កក់នងករេធƛុ ដេណរ ំ 
ឬជងវជជ ជវៈែដំ ឺ ិ ី លបǁƉ លឱយបតប់ងស់មតថភពករងរជអចៃȜនƉយ៍ិ  ។ 

 ឃ-ករផƉល់្របកវ់ភជន៍ិ ជេǒហុ៊យស្រមបប់ជូសព នងិ 

ធនǎភចំេពះឧតƉរជវៃនជនរងេ្រគះ ។ី ី  
 
ម្រǂ ១៦.- 

 ករែថទ ំនងពយបលមនជǕទȨដូចខងេ្រកម ៖ិ  

 ក-ករជយួ Ǎ៉បរ់ងកនងករពយបល ករុ វះកត ់ កចចករិ ទនƉ-

ǒȜសƉ ្រពមទងំករពនតយេƽយវទយករំសម ករពនតយរបស់មនទរពេǒធន ៍ នងិ ិ ី ិ ិ ី ិ ិិ ុ
ករវភគេផƞងៗ ។ិ  

 ខ-ករផគតផ់គងឱ់សថស្រមបព់យបល នងសំភរៈេ្របិ ្របស់

បនទ បប់នƞសំ្រមបក់រពយបល ។ 
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 គ-ករផƉល់្របកឧ់បតថមភ ស្រមបក់រែថទអំនករងេ្រគះេនកនងុ
មនទរេពទយី  ឬកនងុ ទេផƞងេទȢត ។ ី  

 ឃ-ករផគតផ់គង ់ ករែថទ ំ ឬជសួជុលជថមនូវឧបករណ៍ី អវយវៈ

សបបនមមត ិ ិ ិ ឬករែកទ្រមងក់យេƽយ្រគȪេពទយផ្លវករ ឬ្រគȪេពទយទទួូ លǒគ ល់

េƽយ ប.ស.ស ត្រមȪវឱយេធƛ ឬករែកលំអសំរបសំរលួមខុងរ ឬករអបរ់វំជជ ជវៈ ិ ី
េឡងវញ ។ ិ  

 ង-ករស្រមបស្រមȫលមខុងរ ករអបរ់វំជជ ជវៈេឡងវញ ករិ ី ិ
ចតថ់ន កក់រងរេឡង វញǂមលកខខណƋ  ែដលកំណតេ់ƽយ្របិ កស ៃន្រកសួង

ទទលួបនទកវស័យុ ិ របបសនƉិសុខសងគម ។  

 ច-ករដកជឹ នរងេ្រគះពកែន្លងេ្រគះី ថន ក់ េទកន់កែន្លង  

ពយបល ឬេទកន់លំេនǒថ ន ។  
 
ម្រǂ ១៧.- 

 កនងករណែដលមនុ ី  ករបតប់ងស់មតថភពករងរជបេǁƉ ះǕសនន 

េƽយមនករបញជ កយ៉់ង្រតម្រតȪវព្រគȪេពទយផ្លវករឹ ី ូ  ឬ្រគȪេពទយទទលួǒគ ល់េƽយ 

ប.ស.ស  អនករងេ្រគះមនសទធិ ិទទលួនូវ្របកប់ំǁច្់របចៃំថង ។ ្របកប់ំǁច់

្របចៃំថង ្រតȪវេបក ឱយអនករងេ្រគះរហូតដល់ៃថងែដលមខុរបសួបនជសះេសបយ ឬ
ដល់ៃថងែដលអនករងេ្រគះទទលួមរណភព េƽយǒរមខុរបសួ បនទ បព់មនី ករ

ពយបលមយួរយៈេពលមក ។ ្របកឈ់នលួ ្របចៃំថងរបស់កមមករនេយិ ជតិស្រមប់

ៃថងផơ កករងរដបងូំ ្រតȪវេនកនងបនទករបស់នេយជកុ ុ ិ  ។ 
 
ម្រǂ ១៨.- 

 បនទ បព់មនករបញជី កយ៉់ង្រតម្រតȪវព្រគȪេពទយផ្លវករ ឬ្រគȪេពទយទទលួឹ ី ូ
ǒគ ល់េƽយ ប.ស.ស ថខ្លនបនបតប់ងស់មតថភពួ ករងរជអចៃȜនƉយម៍ក ិ
អនករងេ្រគះមនសទធទទលួិ ិ បននូវ ៖ 

  ក-ធនǎភ ស្រមប់ករបត់បង់សមតថភពករងរជ
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អចៃȜនƉយ ៍ ្របសនិ ិ េបក្រមតិៃនករបតប់ងស់មតថភពករងរមនយ៉ងតចិេសមនង ឹ
ៃមភភគរយ (២០%) ។ 

  ខ-្របកវ់ភជនសំ៍Ǎបក់របតប់ង់ិ សមតថភពករងរ ែដល្រតȪវ

េបកឱយ ែតមƉងគត ់ ្របសនេបក្រមតៃនករបត់ិ  ិ បងស់មតថភពករងរេនះតចិជង

ៃមភភគរយ (២០%) ។ 

 ក្រមតៃនករបត់បង់សមតថភពករងរអចៃȜនƉយ៍ិ ិ  ្រតȪវកំណត់េƽយ

្របកសៃនរដƊមȜនƉ្រកសួងទទួលបនទកវស័យរបបសនƉសុខសងគម  ǂមសំេណី ិ ុ ិ
របស់្រកȩម្របកǜឹ ភបលិ ៃន ប.ស.ស ។ 
 
ម្រǂ ១៩.- 

   កនងករណុ ី មន Ǔនភយ័ករងររិ ហូតបǁƉ លឱយអនករងេ្រគះបតប់ង់

ជវតី ិ  េបǔជតិរបបសនƉសុខសងគម ្រតȪវផƉល់្របកវ់ភជនសំ៍Ǎប់ិ ិ ជេǒហុ៊យ

បជូសព នង្របក់ិ ធនǎភចំេពះអនកសទធវនƉៃនជនរងេ្រគះ ។ិ ិ  
 
ម្រǂ ២០.- 

 ឧតƉរជវៃនជនរងេ្រគះ គជនទងំអស់ែដលមនលកខណៈសមបតƉដូចី ី ឺ ិ
ខងេ្រកម ៖ 

 ក-្របពនធ ឬបƉមនមនី ិ ករែលងលះ ឬកែ៏បកបកគ់ន  បនេរȢប

ករេពញចបបេ់ƽយមនចុះបញជអ្រǂនុកូលƽƊ នមុី នេពលមនេ្រគះថន ក ់ ឬមនុ

េពលជនរងេ្រគះបតប់ងជ់វត េទះជករេរȢបករេនះេធƛេឡងី ិ   េ្រកយេពលែដល

មនេ្រគះថន កក់រងរកេ៏ƽយ ។  

 ខ-កូនទងំអស់ែដលេនកនងបនទកៃនអនករងេ្រគះ ែដុ ុ ល្រតȪវ

កំណតក់នងុ អនុ្រកតយឹ សƉពី ី ករបេងកត  ប.ស.ស ។ 
 គ-ឪពុកមƉ យ ឬមនុសƞចស់ជǍ ែដលសថតេនេ្រកមǕǁិ
ពយបល នងិេនកនុងបនទកេƽយផទ ល់ៃនអនករងេ្រគះុ កនងឱកសែដលុ មនេ្រគះ
ថន ក ់។ 
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ម្រǂ ២១.- 

 ១-ចំេពះសមជក ិ ប.ស.ស ែដលបនទទលួ្របកធ់នǎភ

េƽយករបត់បង់សមតថភពករងរជអចៃȜនƉយ៍េƽយែផនក ប៉ុែនƉ្រតȪវរងនូវិ
Ǔនភយ័ករងរិ ជថមមƉងី េទȢត ្រតȪវមនករគតគូរេឡងវញនូវចំននួិ  ិ ្របកធ់នǎភ

ថមី េƽយែផơកេលក្រមតៃនករ ិ បតប់ងស់មតថភពករងរថមេនះី  ។ េទះជយ៉ង

េនះកេ៏ƽយ េបកនងេពលរងេ្រគះថន ក់ ុ ខងេ្រកយេនះ អនករងេ្រគះទទលួ្របក់

ឈនលមលូƽƊ នមធយមខពស់ជងមនុ ួ ្រតȪវយក្របកឈ់នលេនះ ស្រមបជ់ួ មលូƽƊ ន

កនងករគណន្របកធ់នǎភថម ។ុ ី  

 ២-ចំេពះសមជក ិ ប.ស.ស ែដលកំពុងទទលួ្របកវ់ភជន៍ិ េƽយ

ករបតប់ងស់មតថភពករងរ ប៉ែុនƉ្រតȪវរងǓនភយ័ករងរជថមបǁƉ លិ ី ឱយបត់

បងស់មតថភពករងរយ៉ងតចៃមភភគរយ ិ (២០%) ជនេនះមនសទធទទលួនូវិ ិ
្របកធ់នǎភǂមក្រមតិបតប់ងស់មតថភពករងរជកែ់សƉងរបស់ខ្លនួ  ។ េបេន
េពលរងេ្រគះថន កខ់ងេ្រកយេនះ អនករងេ្រគះទទលួបន្របកឈ់នលួ មធយមខពស់

ជងមនុ ្រតȪវយក្របកឈ់នលេនះួ  ស្រមបគ់ណន្របកធ់នǎភ ។  

 ៣-្រគបក់រណទងំអស់ី  ្របកធ់នǎភសំǍបក់របតប់ងស់មតថភព

ករងរេនែតចតទុ់កថជ្របកប់េǁƉ ះǕសននជនចចិ  ។ េបǔជតរបបសនƉិ ិ
សុខសងគម ្រតȪវេរȢបចំឱយមនករពនតយសុខភពជកលកិ ិ ិ ចំេពះអនករងេ្រគះ 

ែដលទទលួ្របកធ់នǎភសំǍបក់របតប់ងស់មតថភពករងរ ។ 

 អនករងេ្រគះ មនិǕចជទស់នងករពំ ឹ ិនតយសុខភព ែដលេធƛេឡងǂមិ  
បញជ របស់ េបǔជតរបបសនƉសុខសងគមបនេឡយ ។ ិ ិ   
 
ម្រǂ ២២.- 

 េនកនង្រកបខ័ណƋ ៃនកមមវធសកមមភពសុខភបល នងសងគមកចចុ ិ ី ិ ិ ិ  

ប.ស.ស ្រតȪវេរȢបចំឱយមនករបងក រចំេពះǓនភយ័ករងរមនជǕទȨ វធនិ ិ
ករែផនកអនមយ័ នងិសនƉិសុខករងរចំេពះកមមករនេយជតែដលមនកំណត់ិ ិ
េនកនងចបបស់Ɖពករងរ នងុ ី ី ិ អតថបទែណនអំនុវតƉចបបេ់នះ ។ 
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ជពកូទី ំ ៤ 

បទបបញញតƉិេផƞងៗ 

 

ម្រǂ ២៣.- 

 ែបបបទៃនករចូលរមួរបស់នេយជក ករចុះេឈម ះៃនកមមករនេយជត ិ ិ ិ

ករបងភ់គទន ករទូទតǂ់វកលក នងេសǏៃនǂវកលក ែដល្រតȪវធ្លិ ិ ិ កម់ក

កនងបនទករបស់ុ ុ នេយជក នងកមមករិ ិ នេយជតេនកនងដេណរ្រប្រពតƉេទិ  ឹិ ុ ំ ៃនរបប

សនƉសុខសងគមិ  ្រតȪវកំណតេ់ƽយ្របកសរបស់រដƊមȜនƉ្រកសួងទទលួបនទកី ុ វស័យិ

របបសនƉសុខសងគម ǂមសំេណរិ  បស់្រកȩម្របកǜភឹ បិលៃន ប.ស.ស ។  

 

ម្រǂ ២៤.- 

 ១-មូលនធែផនកសកមមភពសុខភបល និ ិ ិ ិងសងគមកចចរបស់ិ  

ប.ស.ស ្រតȪវបនផគតផ់គងេ់ƽយ្របក ់ ែដលជផលកំៃរៃន្របកព់នយ័េƽយǒរិ
ករយតយូររបស់ឺ នេយិ ជកកនងករមកបងភ់គទន ុ នងករផƉល់ǂǍងិ េបȢវតƞមនិ

ទនǂ់មកលកំណត ់ ្រពមទងំ្របកប់្រមȩងែដលបនកតទុ់កមនុព្របកច់ំណូលី
ដៃទេទȢតរបស់ ប.ស.ស ។   

 ២-ប.ស.ស Ǖចេ្រប្របស់ធនធនននរបស់មលូនធខង ិ ិ សុខ-

ភបិល នងិសងគមកចចស្រមប ់៖ិ  

 ក-េធƛសកមមភពននកនងេគលេǮស្រមបក់រប ុ ងក រទូេទ ករ

បងក រេ្រគះថន កក់រងរ និងជងវជជ ជវៈ ករស្រមបស្រមȫលវជជ ជវៈ ជពេសសំ ឺ ិ ី ិ ី ិ
ស្រមបក់រសកǜិ ្រǒវ្រជវ នងេធƛសថតǓនភយ័កិ  ិ ិ ិ រងរ ្រពមទងំករេឃសន

ផƞពƛផǜយេដមបជ ី ំរញុឱយវធនិ ករបងក រ នងស្រមȫលិ វជជ ជវៈមនករអភវឌƌន៍ិ ី ិ  ។ 

 ខ-ផƉល់ជនយួខងហរញញ វំ ិ តថុ ឬចូលរមួជមយួǒថ បន័ǒធរ-

ណៈ ឬអងគករឯកជនកនងវស័យសុខភបល នងសងគមកចចែដលមនសកមមភពុ ិ ិ ិ ិ
ជ្របេយជនស៍្រមបស់មជក ិ ប.ស.ស ៃនែផនកនមយួៗ ។ី  
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ម្រǂ ២៥.- 
 ១-រយៈេពលែដលេបកសទធឱយសមជក  ិ ិ ិ ប.ស.ស ទទលួបន
ǂវកលក គិ ឺរយៈេពលទំងǔយǁែដលសមជកេនះបនទទួលិ ្របក់
បំǁច្់របចៃំថងស្រមបǓ់នភយ័ិ ករងរ ឬរយៈេពលបតប់ងស់មតថភពករងរ
ែដលមនេលសព្របមំយួិ  ី  (៦) ែខ កនងករណុ ី មនជងែដលមនករបញជ ក្់រតំ ឺ ឹម
្រតȪវព្រគȪេពទយផ្លវករ ឬ្រគȪេពទយែដលទទលួី ូ ǒគ ល់េƽយ ប.ស.ស ឬរយៈេពល
ែដលអវតƉមនកនងឱកសឈបសំ់Ǎកធមមǂ េƽយុ គតិទងំរយៈេពលេធƛដេណរ ំ

ែដលមនែចងកនងបទបបញញតƉៃនចបបស់Ɖពករងរផងែដរុ ិ ី ី  ។ 
 ២-ពកយថ “ែខ” ស្រមបរ់បបសនƉសុខសងគមិ  គជែខែដលឺ សមជកិ 
ប.ស.ស បនបំេពញករងរមនរយៈេពលយ៉ងតចដប់្របំ ិ (១៥) ៃថង ។ 
រដƊមȜនƉី្រកសួងទទលួបនទកុ វស័យរបបសនƉសុខសងគម ្រតȪវេចញ្របកសិ ិ កំណត់
ែបបបទអនុវតƉកនងែផនកេនះុ  ្រពមទងំលកខខណƋ ស្រមបក់រកំណតអ់ំព ី “ែខ” 
ស្រមបរ់បបសនƉសុខសងគម ។ិ  
 
ម្រǂ ២៦.- 
 ្របកធ់នǎភ នង្របកេ់ǒធនទំិ ងអស់្រតȪវគណនǂមចំននួ្របច ំ
ែខ ។ ករគណន្របចែំខេនះ ្រតȪវកំណតǂ់មǒថ នភពៃនសមជក ិ ប.ស.ស 
គេនៃថងទមយួឺ ី ៃនែខែដល្រតȪវគន  ។ ចំននួទក្របក្់របចែំខនមយួៗ្រតȪវបេងកនឹ ី   ឬ
បនថយǂមខទងរ់យែដលជតជងិ  ។ 
 ករេបក្របកធ់នǎភ នង្របកេ់ǒធន្រតȪវេធƛ្របច្ំរតមស ិ  ី  ។  
 
ម្រǂ ២៧.- 
 ១-សទធៃនករទមទរ្របកប់ǁំច្់របចៃំថងិ ិ  ស្រមបǓ់នភយ័ិ
ករងរ នងិ្របកវ់ភជនប៍ជូសពិ ្រតȪវអស់សុពលភព្រតមរយៈេពលមយួ ឹ (១) ឆន  ំ។ 
  ២-សទធៃនករទមទរ្របកធ់នǎភនង្របកេ់ǒធន ្រពមទងំិ ិ ិ
វភជន៍ិ ជǍភព ទុពƛលភព នងមរណភព្រតȪវអស់សុពលភព្រតមរយៈេពល្របំិ ឹ  
(៥) ឆន  ំ។ 
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ម្រǂ ២៨.-   

 ជនែដលបនទទលួ្របកធ់នǎភ េƽយករបតប់ងស់មតថភពករងរ 

ឬ្របកេ់ǒធនទុពƛលភពǁមន ក ់ ែដលត្រមȪវឱយមនអនកចែំថរកǜមនសទធិ ិ
ទទលួបនករឧបតថមភបែនថមចំននួǓសប ិ (៥០%) ភគរយៃនចំននួ្របកធ់នǎភ 

ឬ្របកេ់ǒធនេនះ ។ 

 

ម្រǂ ២៩.-  

 ǂវកលកទំងអស់មនǕចេផទរ ឬរបអូសបនេទេលកែលងែតមនិ ិ ឹ 
លកខខណƋ  នងិករក្រមតដូចគន នងករេផទរ ឬរបអសូ្របកឈ់នលែដលមនែចងិ ឹ ឹ ួ
េនកនងចបបស់Ɖពករងរុ ី ី  ។ 

 

ម្រǂ ៣០.- 

 កនងករណែដលមនអតថ្របេយជន្៍រតȫតគន  េទះជអតថ្របេយជនខ៍ងុ ី
្របកេ់ǒធនកƉ ឬ្របកធ់នǎភកƉ អនុេǎមǂី ី មបទបបញញតƉៃនចបបេ់នះ ិ
ǒមជនមនី សទធិ ិទទលួបន្របកេ់ǒធន ឬ្របកធ់នǎភǁែដលមនចំននួ

ទក្របកខ់ពស់ជងេគឹ  ។  

 

ម្រǂ ៣១.-  

 វǏទិ  ឬបណƉ ងែដលទកទ់ងនងករអនុវតƉបទបបញញតƉ នងបទបញជ ខងឹ ឹ ិ ិ
វស័យរបបសនƉសុខសងគមរǏងសមជក ិ ិិ ប.ស.ស នេយជក នងិ ិ  ប.ស.ស 

ែដលមនិǕចេƽះ្រǒយបន េƽយករផƞះផǜរបស់គណកមមករេƽះ្រǒយ

វǏទ ឬបណƉ ងៃនិ ឹ  ប.ស.ស ្រតȪវេនេ្រកមសមតថកចចៃនតុǎករិ  ែដលសមជក ិ

ប.ស.ស ឬនេយជករស់េនិ  ។ រដƊមȜនƉី្រកសួងទទលួបនទកវស័យរបបសនƉសុខុ ិ ិ
សងគម ្រតȪវេចញ្របកសកំណតអ់ំពសមសភព នងី ិ ករ្រប្រពតƉឹ េទរបស់គណ-

កមមករេƽះ្រǒយវǏទ ឬបណƉ ងៃនិ ឹ  ប.ស.ស ។ 

  15 
 



    
 

ម្រǂ ៣២.- 

 ១-្រតȪវបេងកតឱយមន  ្របពន័ធស្រមបស្រមȫលមយួរǏងែផនកនមយួៗ ី
ែដលបេងកត េឡង េƽយចបប់េនះ ជមួយនង្រគប់របបធនǍ៉ប់រងឹ ៃនែផនក  

ǒធរណៈ េដមបេធƛ ី ឱយមនសុពលភពកនងករចូលនវតƉនៃ៍នេសǏែដលមនុ ិ ពី
មនុមក នងមនសុពលភពិ ៃនរយៈេពលធនǍ៉បរ់ងកនងករណមនករផ្ល ស់បƉរុ ូី
លកខនƉកៈ ឬរបបធនǍ៉បរ់ងិ ៃនភន កង់រǁមយួ ។ 

 ២-ែបបបទៃនករអនុវតƉ្របព័នធស្រមបស្រមȫលេនះ ្រតȪវកំណត់

េƽយ្របកសៃនរដƊមȜនƉ្រកសួងទទលួបនទកវស័យរបបសនƉសុខសងគម ។ី ិុ ិ  
 
ម្រǂ ៣៣.- 

 េបǔជតរបបសនƉសុខសងគម្រតȪវរួិ ិ ចផុតពករបងព់នធ នងǕករ្រគប់ី ិ
យ៉ង ។ ប៉ែុនƉ ្របតបតƉកររបស់េបǔេនះ ែដលមនចរតជពណជជកមម េហយិ ិ ិ ិ 
ែដលមនេគលេǮរកផលចំេណញសុទធǒធ ្រតȪវជបព់នធǕករǂមចបបជ់  

ធរមន ។ 
 

 
ជពកូទី ំ ៥ 

េទសបបញញតƉ ិ
 

ម្រǂ ៣៤.- 

 ជន្រប្រពតƉឹ េលមសនងបទបបញញតƉៃនចបបេ់នះ ឹ ិ  ្រតȪវផƉនទ េទសពនយ័ិ ជ

្របក ់ឬ្រតȪវផƉនទ េទសƽកព់នធនគរ ឬក្៏រតȪវផƉនទ េទសទងំពរី ។ 

ករពនយ័ជ្របក ់្រតȪវƽកប់ងខេƽយនយកៃន ិ ំ ប.ស.ស ។ 
 

ម្រǂ ៣៥.- 

ករពន័យជ្របក់ិ  ្រតȪវកំណត់ជពហុគុណៃន្របក់ឈនលេយងួ
្របចៃំថង ។ ្របកឈ់នលេយង្របចៃំថង គជ្របកឈ់នលអួ ួឺ បបបរមែដលកំណត់
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េƽយ្របកសរមួរបស់រដƊមȜនƉីទទលួបនទកវស័យរបបសនƉសុខសងគម នងរដƊមȜនƉុ ិ ិ ិ ី
្រកសួងយុតƉធម ៌។ិ  

 
ម្រǂ ៣៦.- 

 នេយជកǁែដល្រប្រពតƉេលមសនងបទបបញញតƉៃនម្រǂ ិ ឹ  ឹ ិ ៦ ឬម្រǂ 

២៣ ៃនចបបេ់នះ ្រតȪវផƉនទ េទសពនយ័ជ្របកព់ដប ់ិ ី (១០) ៃថង េទǒមសបិ  

(៣០) ៃថង ៃន្របកឈ់នលួ េយង្របចៃំថង ឬេបកនងករណមនǍងចល ្រតȪវពនយ័ ី ិ ិុ
ពǒមសប ី ិ (៣០) ៃថង េទេកសប ិ (៩០) ៃថង ៃន្របកឈ់នលេយង្របចៃំថង ួ
េƽយមនទនគ់តដល់ទណƋ កមមិ ិ ចំេពះករបងភ់គទន នង្របកព់នយ័ែដល្រតȪវិ ិ
ធ្ល កេ់លបនទករបស់នេយជកេនះេទ ។ ករ ិុ ពនយ័ិ េនះ ្រតȪវអនុវតƉេសមនងចំននួ ឹ
មនុសƞែដល្រតȪវបនេគេ្រប្របស់ កនងលកខខណƋ ផទយុ ុ ពបទបបី ញញតƉិៃនចបបេ់នះ ។ 

 
ម្រǂ ៣៧.-  

 នេយជកǁិ  ែដលបនដកយកភគទនពកមមករនេយជតេƽយី ិ ិ មនិ

្រតម្រតȪវ េដមបƽកម់កកនងរបបេǒធនេƽយករកតប់នថយ្របកឈ់នលេនះ ្រតȪវឹ ី ុ ួ
ផƉនទ េទសជបព់នធនគរពមយួ ី (១) ែខ ដល់មយួ (១) ឆន  ំ នង្រតȪវផƉនទ េទសិ
ពនយ័ិ ជ្របកព់មយួរយៃមភ ី (១២០) ៃថង េទបរយហុកសប ី ិ (៣៦០) ៃថង ៃន្របក់

ឈនលួ េយង្របចៃំថង ឬ្រតȪវផƉនទ េទសǁមយួកនងុ ចំេǁមេទសទងំពរី ។ 

 កនងករណមនǍងចល កនងអឡំងេពលប ុ ុ ុី ិ ី (៣) ឆន  ំ ្រតȪវផƉនទ េទសជប់

ពនធនគរពីមយួ (១) ឆន  ំដល់្រប ំ(៥) ឆន  ំនង្រតȪវផƉនទ េទសពនយ័ជ្របកព់ិ ិ ីមយួ

រយៃមភ (១២០) ៃថង េទបរយហុកសប ី ិ (៣៦០) ៃថង ៃន្របកឈ់នលេយង្របចៃំថង ួ
ឬក្៏រតȪវផƉនទ េទសǁមយួកនងុ ចំេǁមេទសទងំពរេនះី  ។ 

 
ម្រǂ ៣៨.- 

  ១-ជនǁកេ៏ƽយែដលេធƛឯកǒរែក្លងបន្លំេƽ យេចតន េដមប ី

ចងប់នករផƉល់ǂវកលកសំǍបខ់្លនិ ួ  ឬតតយជនិ  ែដលមនគរួ្រតȪវបន ្រតȪិ វផƉនទ
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េទសពនយ័ជ្របកព់ិ ីហុកសប ិ (៦០) ៃថង េទេកសប ិ (៩០) ៃថង ៃន្របកឈ់នលួ
េយង្របចៃំថង នងផƉនទ េទសិ ƽកព់នធនគរព្របមំយួ ី (៦) ៃថង េទមយួ (១) ែខ 

ឬក្៏រតȪវផƉនទ េទសǁមយួកនងចំេǁមុ េទសទងំពរេនះ ។ ករƽកទ់ណƋ កមមី

ខងេលេនះ  ្រតȪវេធƛេƽយមនទនគ់ត ិ ិ ដល់េទសកំហុសដៃទេទȢត ្របសនេបជនិ 

េនះបន្រប្រពតƉផងែដរឹ  ។ 

 ២-កនងករណមនǍងចលុ ី ិ កនងអំឡងមយួ ុ ុ (១) ឆន  ំ ្រតȪវទទលួករ

ƽកទ់ណƋ កមមដល់កំរតអតបរម គទណƋ កមមទងំពររមួគន ែតមƉង ។ិ ិ ឺ ី  

 

ម្រǂ ៣៩.- 

  ្រគបក់រណដូចមនែចងកនងម្រǂ ី ុ ៣៦ នងម្រǂ ិ ៣៧ ខងេល 

តុǎករǕចបញជ ឱយផƞពƛផǜយនូវǒល្រកមǂមǒរពតម៌ន នងបទ្របកសិ ិ

ផǜយេនǂមទកែន្លងី ននែដលបនកំណត់ ។ ្របក់ចំǁយស្រមប់ករ 

ផƞពƛផǜយេនះ ្រតȪវេនកនងបនទកុ ុ របស់ជនែដល្រប្រពតƉឹ េលមស  ។ 

 

ម្រǂ ៤០.- 

  ១-ពកយបណƉ ងǒធរណៈចំេពះករេលមសរបស់នេយជក ឬអនកឹ  ិ

តំǁងរបស់ខ្លនេលបទបបញញតƉសƉពទណƋ កមមដូចមនែចងកនងម្រǂ ួ ុ ិ ី ី ៣៤ ខង

េល្រតȪវមនǕជញ យុកលរយៈេពលមយួ (១) ឆន  ំ េƽយគតចបព់កលបរេចឆទិ ី ិ

ៃនករេចញលខតƽកក់ំហតិ ិ ិ រយៈេពលដប្់រប ំ(១៥) ៃថងមក ។  

 ២-ពកយបណƉ ងរដƊបបេវណចំេពះករទរភគទន ឬ្របកព់នយ័ឹ ី ិ

េƽយករយតឺយូរកនងករបង្់របករ់បស់នេយជកុ ិ  ្រតȪវមនǕជញ យុកលរយៈេពល 

្រប ំ (៥) ឆន  ំ គតិចបព់កលបរេចឆទៃនករេចញលខតƽកក់ំហតរយៈេពលី ិ ិ ិ ិ

ដប្់រប ំ(១៥) ៃថងមកេƽយមនិមនទកទ់ងនងបណƉ ងǒធឹ ឹ រណៈ ឬបនទ បព់ករី

កន្លងផុតៃនបណƉ ងǒធរណៈឹ  ។ 
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ជពកូទី ំ ៦ 
អវǒនបបញញតƉ ិ

 
ម្រǂ ៤១.- 

 បទបបញញតƉទំិ ងǔយǁែដលផទយពចបបេ់នះ្រតȪុ ី វចតទុ់កជនǍករណ៍។ិ  
 

 េធƛេន្រពះបរមǍជǏងǍជធនភនេំពញៃថងទ  ី ីំ ២៥ ែខកញញ  ឆន  ំ២០០២         

កនង្រពះបរមនមនងǂម្រពះǍជ្រǂុ ិ ស់បងគ ប ់  
                                       ្របមខុរដƊសƉទីី   

                                                ហតថេលខ នងិ ្រǂ 

       ពរល-០២-០៩-០០២៨៨                         ជ សុមី 

         បនយកេសចកƉ្រកបបងគទូលថƛ យី ំ  

     សូមǔយ្រពះហសថេលខ្រពះមǓកƞ្រត 
                    នយករដƊមȜនƉ ី
                       ហតថេលខ 
                       ហ៊ុន ែសន 

       បនជ្រមបជូនសេមƉចនយករដƊមȜនƉ                                                                   ី  

     រដƊមȜនƉី្រកសងួសងគមកិវច ករងរ             េលខៈ ១៩៧ ច.ល          

បណƉ ះបǁƉ លវិជជ ជវៈុ ី  និងយវុនីតសិមបទ       េដមបចម្លងែចក ី  

                   ហតថេលខ        Ǎជធនភនេំពញី  ៃថងទ ី ០២ ែខ តុǎ ឆន  ំ២០០២ 
                អុតិ សេំហង       អគគេលខធិករǍជរƽƊ ភិបល 
                                          ហតថេលខ                            
                                                         ǁឌ ីǂន ់
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                                      1               Tentative Translation                                                     

 

Chapter I 

General Provisions 

 

Article 1   

 This law aims at organizing the Social Security 

Schemes for persons defined by the provisions of the Labor 

Law of the Kingdom of Cambodia as follows: 
 

 1-Pension scheme, which is in charge of providing old 

age benefit, invalidity benefit and survivors' benefit. 
 

 2-Occupational risk, which is in charge of providing 

employment injury and occupational disease benefit. 
 

 The other contingencies shall be subsequently 

determined by Sub-decree base on the actual situation of the 

national economy. 

 

Article 2 
 

 The services supplement the benefits including health 

and social activities, shall be determined by Sub-decree. 

 

Article 3   

 The Social Security Schemes prescribed by this law 

shall be under the management of the National Social Security 

Fund. This National Social Security Fund has its acronym         

"NSSF". The National Social Security Fund is the public 

establishment which is formulated by Sub-decree in 

accordance with Royal Kram N
o 

CS/RKM/06561/03 dated June 

15, 1996 promulgated the law on General Statute of Public 

Enterprises and Royal Decree No NS/RKT/ 1297/91 dated 

December 31,1997 on Judicial Statute of Public 

Establishments. 



 

                                      2               Tentative Translation                                                     

 

 

Article 4    

 Persons covered by the Social Security Schemes in this 

law regardless of nationality, race, sex, belief religion, political 

opinion, national extraction, social origin, membership of trade 

union or act in trade union are: 
 

 -All workers defined by the provisions of the Labor 

Law, if those persons perform work in the territory of the 

Kingdom of Cambodia for the benefit of an employer or 

employers, regardless of nature, form and validity of the 

contract done or kind and amount of the wage received by the 

person thereof. 
 

 -State workers, public workers and every personnel 

who are not governed by the Common Statute for Civil 

Servants or by the Diplomatic Statute as well as officials who 

are temporarily appointed in the public service. 
 

 -Trainees, person who is attending for rehabilitation 

center and apprentice shall deem as workers providing in 

paragraph 1 of this article. Prakas of the Ministry in charge of 

Social Security Schemes shall determine terms of 

implementation of these provisions. 
 

 - Persons work in self-employed profession. Prakas of 

the Minister in charge of Social Security Schemes shall 

determine provisions in this paragraph. 
 

 - Seasonal or occasional workers. Prakas of the 

Minister in charge of Social Security Schemes shall determine 

other particular necessary terms of implementation of the 

provisions after consulting with the Technical Council and the 

Governing Body of National Social Security Fund. 
 

 The composition and functions of the Technical 

Council shall be determined by Sub-decree. 



 

                                      3               Tentative Translation                                                     

 

Article 5 
 

 1-Any person with contributory membership of the 

Schemes for a period of six consecutive months, and no longer 

fulfill the compulsory conditions for joining the Social Security 

Schemes of this Law, but wishes to voluntarily continue in the 

pension scheme may do so. They shall apply for continued 

membership on a voluntary basis within three months 

following the date of termination of compulsory membership, 

or loss of status as a compulsory member. 
 

 2-On receipt of the consultation from the Technical 

Council and the Governing Body of the National Social 

Security Fund, the Minister in charge of Social Security 

Schemes shall issue Prakas determine the terms of 

implementation for the voluntary pension scheme providing in 

this article. 

 

Article 6 
 

 Employers and workers covered by this law shall be 

compulsory to pay contribution to NSSF. Terms and 

procedures  of payment of the contribution and the entitlement 

of benefits shall be determined by Sub-decree on the 

formulation of NSSF as specified within article 3. 

 

Chapter II 

Pension Scheme 

 

Article 7 
 

 The benefits of the pension scheme include old age 

pension and allowance, invalidity pension, survivors' pension 

and allowance. 
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Article 8 
 

 1- Each NSSF member who is 55 years of age is 

entitled to old age pension provided that he or she has fulfilled 

the following conditions: 
 

 a- To be registered in NSSF in a period of at least 

twenty years. 
 

 b- To pay in contribution at least for sixty qualifying 

months for Social Security Schemes during the period of last 

ten years up to the date of eligibility of the pension. 
 

 2- Each NSSF member who has fulfilled such 

conditions specified within the precedent paragraph and reach 

a premature worn state, whether mental or physical, before the 

age of 55 that cause loss of earning capacity, may request to 

have an early pension. Terms of findings and examination of 

the premature worn state before the age of 55 shall be issued 

by Prakas of the Minister in charge of Social Security Schemes 

after consulting with the NSSF Governing Body. 
 

 3- Old age and early pensions come into force at the 

first day of calendar month following the date that the person 

concerned has duly fulfilled the conditions already; provided 

that he or she has applied to NSSF within the period of 12 

months after the above mentioned date. In case of the 

application form for the pension has submitted after the above 

mentioned date, it will come into force at the first day of the 

calendar month following the date of receipt of the claim. 
 

 4- Each NSSF member who is 55 years of age has paid 

contribution less than 60 qualifying months for Social Security 

Schemes and has finished all wage-related works, but has not 

fulfilled other conditions in order to get old age pension is 

entitled to have old age allowance which shall be paid as a 

lump sum. 
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Article 9 
 

 NSSF member who becomes disabled before the age of 

55 is entitled to have invalidity benefit provided that the person 

concerned has fulfilled the following conditions: 
 

 a-  being registered in the NSSF  at least for five years. 
 

 b- having fulfilled six qualifying months for Social 

Security Schemes within the last 12 months up to the date of 

beginning of the incapacity leading to the invalidity. 

 

Article 10 
 

 In case of the death of any holder of old age or 

invalidity or early pension, as well as in case of the death of 

any NSSF member who, at the date of his or her death, has 

fulfilled required conditions for getting old age or invalidity 

pension or has already proved one hundred eighty qualifying 

months for Social Security Schemes, the beneficiaries shall be 

entitled to get survivors' pension. 

 

Article 11 
 

 If any NSSF member who may be not entitled to an 

invalidity pension as well as has not yet justified one hundred 

eighty qualifying months for Social Security Schemes up to the 

date that she/he died, husband or wife, whether disabled or not, 

and also orphanage of the person concerned shall be entitled to 

enjoy survivors' allowances that shall be provided as a lump 

sum in the amount of not less than monthly old age pension for 

the NSSF member hereof. 
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Chapter III 

Occupational Risk 

 

Article 12 
 

 An accident is considered to be employment injury, the 

accident inflicted on the body of the worker, regardless of the 

cause, if it happens to a worker working or during the working 

hours, whether or not the worker was fault; it is the accident 

inflicted on the body of the worker or an apprentice with or 

without wage, who is working in whatever capacity or 

whatever place for an employer or manager of an enterprise. 
 

 Equally, accidents happening to the worker during the 

direct commute from his residence to the work place and home 

are also considered to be employment injury as long as the trip 

was not interrupted nor detour made for a personal or non-

work-related reason. 

 

Article 13 
 

 1- Occupational disease is also considered as 

occupational risk. The Minister in charge of the Social Security 

Schemes and the Minister of Health, after consulting with the 

Technical Council, shall issue a Joint Prakas concerning 

identification of the occupational disease list vis-à-vis with list 

of employment regarding to physical work, exposure to toxic 

substances and other employment performs in insalubrious 

conditions or areas in which cause various diseases. 
 

 2- This list shall be revised periodically for advance 

technical improving and promoting the medical awareness as 

basis means preventing occupational diseases. 
 

 3- A disease declared as occupational risk after the date 

that worker stopped working, is also pave the right for the 

victim has the occupational risk benefit, if the declaration is 
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done during the period shown in the occupational disease list 

as prescribed in the paragraph 1 of this article. 

 

Article 14 
 

 1- A victim caused by employment injury or 

commuting accident or occupational disease shall promptly 

inform to employer or employer's representative about the 

accident inflicted on his/her except in the event of force 

majeure or incomplete accessibility or has other thoughtful 

reasons. The beneficiaries, if there is a fatal accident, shall 

carry out such obligation. 
 

 2- Employers shall notify to NSSF within the period of 

less than forty-eight hours about employment injury or 

commuting accident or occupational disease inflicted on 

workers working in their enterprises. This notification shall be 

made through the modality, which determined by Joint Prakas 

of the Ministry in charge of Social Security Schemes and 

Ministry of Health as proposed by the Governing Body of 

NSSF. 
 

 3- The method of investigation and duty of the victim 

of employment injury or commuting accident or occupational 

disease shall be determined by Joint Prakas of the Ministry in 

charge of Social security Schemes and Ministry of Health. 

 

Article 15 
 

 Benefits for occupational risk are: 
 

 a- Medical care services for occupational risk caused by 

employment injury or commuting accident or occupational 

disease whether the accident interrupt the work or not. 
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 b- Providing daily allowance for employment injury or 

commuting accident or occupational disease causing temporary 

disability. 
 

 c- Providing disabled pension or allowance for 

employment injury or commuting accident or occupational 

disease causing permanent disability. 
 

 d- Providing funeral benefits and survivors' pension. 

 

Article 16 
 

 Medical care services are as follows: 
 

 a- Medical treatment, surgery, and dentistry as well as 

X-ray photograph, laboratory examinations and other analysis. 
 

 b- Supplying pharmaceutical and incidental products 

for treatment. 
 

 c- Providing allowance for victim caring in hospital or 

other places. 
  

 d- Supply, maintenance and repair of prostheses limbs 

or orthopedic necessities that required by a doctor designated  

or recognized by the NSSF  or any kind of improving work 

rehabilitation or vocational retraining.  
  

 e- Work rehabilitation, vocational retraining, job 

reclassifying base on the conditions fixed by Prakas of the 

Minister in charge of Social Security Schemes. 
 

 f- Transport of the victim from accident site to the 

treatment places or his/her residence. 
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Article 17 
 

 In case of temporary disability, with duly confirmation 

from doctor designated or recognized by the NSSF the victim 

is entitled to have daily allowances. The daily allowances shall 

be given to the victim until the injury recovered or until the 

victim death resulting from the injury after treatment for a 

period of time. The daily wage of the worker for the first 

absent day work is payable by the employer. 

 

Article 18 
 

 A disability, which shall be duly certified by the doctor 

designated or recognized by the NSSF that it is a permanent 

disability the victim is entitled to: 
  

 a- The permanent disability pension when the degree of 

disability incurred at least equally to twenty  percent " 20% " . 
 

 b- The disability allowance that shall be provided as a 

lump sum if the degree of the disability incurred less than 

twenty percent " 20% ".  
 

 The degree of permanent disability shall be determined 

by Prakas of the Minister in charge of Social Security Schemes 

following a proposal of the Governing Body of the NSSF. 

 

Article 19 
 

 When having the occupational risk and causing the 

victim died the National Social Security Fund shall provide 

funeral benefits and pension for  survivors of the victim. 

 

Article 20 
 

 Survivors of the victim are those who have the 

following criteria: 
  

 a- Not divorced or separate wife or husband with 

legitimate married , registered by vital records office before the 
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accident or before the victim died whether the marriage got 

after the accident. 
 
 b- All children under the victim charge shall be 
determined by Sub-decree on the establishment of NSSF. 
 

 c- Parents or ageing persons who are under the tutelage 

and direct charge of the victim during the accident. 

 

Article 21 
 

 1- NSSF member who received the pension of the 

permanent partial disability, but has new occupational risk 

shall be recalculated the amount of new pension base on the 

degree of the new disability. Nevertheless, if in this last 

accident, the victim gets higher average base wage, shall take 

this wage as means of calculation of the new pension. 
 

 2- NSSF member who is receiving disabled allowance, 

but has new occupational risk causing disability, with the 

degree at least twenty percent, the person is entitled to disabled 

pension base on his/her actual degree of disability. If the last 

accident, the victim receives higher average base wage, shall 

take this wage as for calculating the new pension. 
 

 3- Disabled pension, generally, shall be always 

reviewed. The National Social Security Fund shall organize an 

advance medical check-up for the victim who received the 

disabled pension. 
 

 The victim cannot oppose to the medical check-up 

conducted as ordered by the National Social Security Fund. 

 

Article 22 
 

 In the coverage of the health and social action program, 

the NSSF shall organize   occupational risk prevention such as 
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occupational health and safety for workers and employees that 

set forth in the Labor Law and its implementing rules. 

 
Chapter IV 

Common Provisions 

 
Article 23 
 

 The method of participation of employer, workers 

registration, contribution payment, computing benefit and 

benefit service under the liability of employers and workers in 

the functioning of the Social Security Schemes, shall be issued 

by Prakas, with the proposal of the Governing Body of the 

NSSF, of the Minister in charge of Social Security Schemes. 

 

Article 24 
 

 1- The NSSF health and social action program fund 

shall be granted by fine resulting from the late payment of the 

contribution of the employer and late submitting the payroll 

ledger and the deduction in advance from other NSSF income. 
 

 2- The NSSF shall consume health and social action 

funds for: 
 

 a- Activity of general prevention , employment accident  

and occupational diseases, vocational rehabilitation, research 

and compiling  occupational risk statistics and campaign to 

promote the improvement of prevention and vocational 

retraining. 
 

 b- Granting financial assistance or participating with 

the public or private organizations in the area of health and 

social action program that is important activity for NSSF 

member of each sector. 
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Article 25 
 

 1- The similar duration that allowed NSSF member to 

receive benefits is any duration that the member has received 

occupational risk daily allowance or the disabled duration not 

more than six months in case of illness with proper 

confirmation from a designated or recognized doctor by the 

NSSF or duration of absence in normal leave including 

traveling duration set forth in the Labour Law. 
 

 2- The term "qualifying month" for Social Security 

Schemes is the month that NSSF member has fulfilled the job 

of at least fifteen days. The Minister in charge of social 

security schemes shall determine the method of 

implementation for this section and also conditions for 

determining on “qualifying month “for social security schemes. 

  
Article 26 
 

 Pension shall be calculated base on the monthly 

amount. This monthly calculation shall be determined 

according to the position of NSSF member in the first day of 

the calendar correspondent month.  Each monthly amount shall 

be rounded off to the lower or upper hundred Riels. 
 

 The payment of pension shall be performed in every 

quarter. 

 

Article 27 
 

 1- Right to demand for occupational risk daily 

allowance and funeral allowance shall be prescribed within the 

period of one year. 
 
 

 2- Right to demand for pension,  old age and invalidity 

allowance,  and survivors' benefit shall  be prescribed within 

the period of five years. 
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Article 28 
 

 Any person who received disabled pension or invalidity 

pension that required a person to look after is entitled to 

receive additional 50 percent of the pension thereof. 

 

Article 29 
 

 All benefits shall be non-transferable or non-seizable 

except in the condition and limitation as same as wage transfer 

or seize set forth in the Labor Law. 

 

Article 30 
 

 In the event of accumulation of two pensions, whether 

disabled or old age, subject to the provisions of this law the 

beneficiary is entitled to receive which pension that its amount 

is highest. 

 

Article 31 
 

 Dispute or complaint relating to the implementation of 

the provisions and regulations concerning social security 

schemes between NSSF member, employer and NSSF that can 

not be solved through conciliation by the Committee for 

Conciliation of Dispute or Complaint of the NSSF shall be 

under the authorization of a court of law, which the NSSF 

member or employer live in. The Minister in charge of Social 

Security Schemes shall issue Prakas determining the 

composition and the formulation of the Committee for dispute 

settlement of the NSSF. 

 

Article 32 
 

 1-To create a coordinated system between the old age 

service which established by this law and all public insurance 

schemes with a view to validate retirement, the previous 
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services and the period of insurance in the event of changing 

their status and schemes of the broker. 
 

 2-Prakas of the Ministry in charge of Social Security 

Schemes shall determine the method for implementing this 

coordinate system. 

 

Article 33 
 

 The National Social Security Fund shall not be liable to 

taxes and duties. However, the operation of this fund that is 

characteristic as business or trade with a view to thoroughly 

reach profit shall be liable to taxes. 
 

 

Chapter V 

Penalties 
 

Article 34 
 

 The violation of the provisions of this law shall be fined 

or imprisoned or both. 
 

 The NSSF director imposes fines. 
 

 

Article 35 
 

 Fines are set in multiples of the base daily wage. The 

base daily wage is the minimum wage set by a Joint Prakas of 

the Minster in charge of Social Security Schemes and the 

Minister of Justice. 

 

Article 36 
 

 The violation of the provisions of articles 6 or 23 of this 

law are liable to a fine of ten to thirty days of the base daily 

wage, or in case of committing the subsequent offence shall be 

liable to a fine of thirty to ninety days of the base daily wage in 

exclusion on the punishment relating to contribution dues and 

other process for which shall be born by the employer thereof. 
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This fine shall be applied as many as times that workers 

employing in the conditions in contrary to the provisions of 

this law. 

 

Article 37 
 

 Any employer who has retained wrongfully workers' 

contributions to put in the pension scheme by deducting from 

their wages shall be penalized for imprisonment of one month 

to one year and a fine of one hundred twenty to three hundred 

sixty days of base daily wage or shall be penalized for any of 

both punishments. 
 

 In case of a committing subsequent offence in the 

period of three years shall be penalized for imprisonment of 

one to five years and a fine of one hundred twenty days to three 

hundred sixty days of base daily wage or shall be penalized for 

any of both punishments. 

 

Article 38 
 

 1-Any person who willfully falsifies documentation in 

order to be entitled to benefit that he or she or his/her 

beneficiary is not eligible to, shall be penalized for a fine of 

sixty to ninety days of base daily wage or an imprisonment of 

six days to one month or shall be penalized for any of both 

punishments. The above punishment shall be imposed 

notwithstanding the other faults if that person committed them. 
 

 2- In case of a committing subsequent offence in the 

period of one year shall be penalized at the maximum. That is 

both punishment shall be applied. 

 

Article 39 
 

 In all cases prescribed in articles 36 and 37 the court of 

law may order to publish the verdict by any kind of media and 
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post up at various fixed places. The published cost shall be 

liable by the offender thereof.  

 

Article 40 
 

 1-Public action resulting an offence of the employer or 

his/her representative against the provisions punished by article 

34 above shall be prescribed, when one full year had passed, 

after fifteen days of issuing the formal notice. 
  

2-Civil action for the contribution collection or process 

allowance collection due by an employer shall be prescribed, 

when five full years had passed, after fifteen days of the date 

issuing the formal notice, regardless of proceedings or after 

extinguishments of the public action. 

 

 

CHAPTER 6 

 

FINAL PROVISIONS 

 

Article 41 
 

 Provisions contrary to this law shall be abrogated. 

 
 

In the name of the King and by the Royal Order 

Royal Palace, Phnom Penh, 25 September 2002 

CHEA SIM 

Acting Head of State 
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